
RR OF SDM POST
GOVERNI\4ENT OF IVIANIPUR

DIRECTORATE OF HEALTH SERVICES

NOTIFI,CATION
lmphal, the lfFebruary, 2026

No. G(RR-SDIV)/2026-DHS: This is to notify a tentative draft RR for the post of State Data
l,4anager in Health Depa(ment in the prescribed MPSC Form 8 & 9 (as Annexure-A & B).

Objections & suggestions to the draft are invited from all stakeholders within 30 (thirty)
days of uploading in the offrcial website for consideration before submitting to the Administrative
Department.

Encl.: As annexed.

(Dr N. Hemantakumar Singh )

Director of Health Services, Manipur.
py to:

1 . Commissioner-cum-Secretary (Health & FW), Government of Manipur.
2. All Heads of Offices under Health Department.
3. Webmaster of the official website www. manipurhealthdirectorate.mn.gov. in for uploading

in the website.
4 Notice Board.
5. File.

Co



Annexure-A to Notification No.G(RR-SDM )/2026-DHS: dated 1 2-02-2026.
MP C FORM NO

TENTATIVE RECRUITMENT RULES FOR THE POST OF STATE DATA MANGER UNDER HEALTH DEPARTMENT, MANIPUR
Desig-
nation

of post(s)

State
Data
Manager

No
of

post(s)

Classifr-
cation

Scale
of pay

Whether
selection
or non-

selection
post

Age for
Direct

recruits

Educational
and other

qualifications
required for

direct recruits

Whether
age &

educational
qualification
prescribed
for Direct

Recruits will
apply in

the case of
promotees

lvlethod of
recruitment

whether by d irect
recruitment or by

promotion
or by deputation/

transfer and
percentage of the
total sanctioned

post to be filled by
various methods

ln case of
recruit by

promotion/
deputation/

transfer.
gfades from

which
promotion/
deputation/
transfer to
be made

lf a DPC
exists,

what is its
compo-
sition

Period
of

Proba-
tion,
if any

Circums-ta nces
rn which MPSC

is to be consulted
in making

recruitment

2

0

(One)

4 6

SENTIAL:
Qualification:
MCfuDOEAC-
AJBCA/BE in

Computer
Science & lT
with 5 years

experience in
hea lth

management
sYStem

10

2 (tvvo)

Yea rs
100% by
promotion

Director Ith Services
Manipur

State IVICTS

Officer and
District Data
Manager with 5
(five) years
regular service
in the grade
under State
Health
Department

13

As required
except as

provided under
MPSC

(Exemption from
Consul-tation)
Regula{ions,

1972

1 I 11

GCS
Class-l or
Group-A

(Gazetted)

Rs 9300
- 34800 +

GP 4600
(Pre-

revrsed)
and

Level-10
in Pay

l\4atnx of
r\4s(RP)
Rules,
2419

l\4inimum 18 years lvlaximum 38
years

lUpper age limit is relaxable for Govt.
Servants appointed under the

Governmenl of lvlanipur to the extent
of the period of continuous service

put in the posv service and by s(flve)
years for SC/ST and by 3(three)
years for OBC candidates and a

Govt servant who belonqs to SC/ST
will get lhe facility admissible to a

Govt. servant in addition to the
relaxation admissible lo SC/ST

candidates). Relaxation may also be
applcable in case of disabled person,

ex-serviceman, etc as per Govt.
Orders, Ol\4 etc

E Class- |

DPC

1

Selection

I

L

l5l 8

I

N.A.

LI l

L



Annexure-B to Notif ication No. G(RR-SDM)/2026-DHS : dated 1 2-02-2026.

MPSC FORM 9

FORN/] TO BE SUB]VITTED BY THE APPO]NTING AUTHOR TY/HEAD OF DEPARTIIIENT WHILE

FORWARD NG PROPOSAL TO THE DEPARTI\IENT OF PERSONNEL & ADIIINISTRATIVE REFOR]VS
(PERSONNEL DIVIS]ON) AND [/AN PUR PUBL C SERVICE COI/IVISS ON FOR FRAI\4 NG OF

RECRU TIIENT RULES

(a) Name of post

(b) Name of Depanment
(c) Number of post

(d) Scale of Pay

(e) Class & Service to which the post belongs

(f) l\4inisterial or Non-ministerial

: State Dala Manager

: lUedical, Health Department, l\,4anipur

: 0'1 (one)
: Rs 9300-34800 + GP Rs 4600 (Pre-rev sed) and

Level - 10 in Pay lt4atrix of MS(RP) Rules 2019

: Class - | Group A

Non-ministerial

2. AppointingAuthority Government of l\,4anipur

Secretarial : Health Depa(ment

3 Duties nd R nit le for e followin

. Potnt of conlact to lVoHFW, Gol and other State lT Departments for various lT related Health Systems

n the State;
. Ensure reporting, data quality validation checks and submission of analytical reports of all health

facllities to State NHl,4 lVission Director with copy lo l\loHFW of the following month;

. Provide HMIS report on key indicators to various programme division on monthly basls with copy to

MoHFW:
. Ensure implemenlation of RCH (Reproductive & Child Health)tracking syslem including AN[401(ANM

online);
. Organlze HMIS & RCH trainings as per approved PIP norms and furnish quarteriy repod on physical

and financial achievements against the approved targetto [/oHFW;
. Facilitate Program divisions with analytical report on various program indicators;

. New lnitiatives and lnnovations in compliance of Nat onal Digital Health Mission & Dlgital lndla;

(i) System in posrtion : DVDlvlS, PFNlS GEI\/, Tl\llS RBSK& RKSK, e-Office{firsl implemented

from 25 November, 2019 under NHltl in lt4anipur whrch was later migrated to Stale e-Office

(DlT) from November, 2020) etc
(ii) lT Systems on emergency:Cowin, OCMIS etc.

(iii) Other inrtiatives in progress includes e-Hospital, HRlVlS, 104 Call Centre, CiV's Health for All

etc,
. Contact point of NlIl Ayog for ranking of State Health Indexl

o Conduct at leasl 3 mon toring and superv sron visit to health facllities every month and furnish monthly

repoa( to State NHll [/D wilh copy to IVoHFW

. Fac lrtate in preparation of State Health Action Plan by providing State Health lndicators and necessary

strate gres/activities.

4, Describe briefly the methods adopted for filling the posts thereto:

lnitialiy contract engagement was made aga nst the contractual post of State Data l\.4anager under the

State Health Society, National Health N/ission lManipur from amongst the candidates possessing qualiflcation of
IVCA/DOEAC-A.BCA/BE Computer Science & lT with 5 (five) years experlence n health management system

through oper advertisement and on the recommendalion of a du y const tuted Selection Committee. Al the time of

contract engagement, there was no State Govt's not f ed approved Recru tment Rules for the post and the EQ was

as per NRHM/NHIV's guidelines The services of the contractua employee thus engaged, had been regularlzed

against the regular post created under State Health Depa(ment.

Contd page 2
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Page 2

5 Method of recruitment proposed : 100% by promotion

6 lf promotion is to be adopted as a method of recruitment.

(a) Designation and number of the posts proposed to include

in the field of promotion.

(b) Number of years of qualifying service proposed 1o be fixed
for persons in the field become eligible for promotion.

(c) Percentage of vacancies in the grade proposed to be filled

by promotion

state McTS of{icer/District
Data Manager under State
Health Department.

S(five)years regular service in the
Grade.

100% by promotion

The post is lone/Standalone post.
There are 10 qualified and
experienced incumbents
holding the feeder posts.

As mentioned at
Sl, No. 4 above.

MCA/DOEAC.AJ

BCIi/BE Computer
Science & lT
Selection.
The post is a key
& responsible post
Class - I DPC.

(e) Have recruitment rules been framed for the post proposed in

the field of promotion ? lf framed ln consultalion wrth the

Commission, please quote Commission s reference number.

lf consultation with the Commission was not required,
please attach a copy of rules framed.

Not framed,

(0 lf recruitment rules were not framed for the posl in the field for promotion,

(i) Please indicate brlefly the method of recruitment aclually adopted
for frlling the posts. Please also slale the percentage filled by each

of the methods.

(li) Please stale briefly the educational qualification possessed

by the persons in field of promotion.

(g) (i) lsthe promotion to be made on Selection or Non-selection basis ?

(li) Reasons for the proposal in (i) above.

(h) lf a DPC exisls. what ls the composition ?

Il promotion is not proposed as a method, please state why it is not
considered desirable/ possible/necessary.

Not Arise

8 lf direct recruitment is proposed as a method of recruitment
please state -

(a) The percentage of vacancies proposed to be filled

by direct recruitment :

Not proposed.

Proposed for filling by
promotion; failing which
by direct recruitment.

NA

Contd page 3

(d) Reasons for proposing the percentage in (c) above

t-



Page 3

(b) (i) Age for direct recruits : - Minimum age - 18 years
Maximum age - 38 years.

(ii)ls age relaxable for Government servants ? - Yes. To the extent of the period of
continuous service put in the posu
service under the Govt. of Manipur.

(iii)Educational & other qualifications required for direct- MCIi/DOEAC.IVBCIVBE Computer
recruitments. Science & lT with 5 (five)years

experience in Health Management
system.

o lf direcl recruitment is not proposed as a method
please state why 1l is not consrdered des rable/
possible/necessary?

There are 1(one) [/CTS Officer and g(nine)

D strict Data llanagers under State Heaith

Deparlment possessing EQ of [4CAJ

DPEAC-A/BCA/BE Computer Science & lT
i.e. the feeder posts for promotion to the

Srale Dala lvlanager. Their caree. parn is

to be created by making the State Data
[/anager promotional posl

10 (i) lf promotion & direct recrurtment are both proposed as methods Does not arise
of recruitment will the Educational qualifications proposed for drrect as promotion only is
recruits will apply in the case of promotees. proposed.

(ii) lf not to whal extent are the educalionalqualilications proposed Does not arise.
to be relaxed in the case of promotees ?

11 (a) lf deputat on/transfer is proposed as a method of recrultment ?

lf so please slate the reasons for the proposal. Please state clearly

whether deputation or transfer or both are proposed

(b) The percentage of vacancies proposed to be filled by this method :

(c ) The period of which deputation will be limited :

(d) The names of the posts, grades or services etc. lrom which :

deputation/transfer is proposed ,

Not proposed
Hence. does not arise

Does not arise.
Does not arise.
Does not arise.

1? lf any of the methods proposed fai1s, by what method, are such

vacancies proposed to be filled ?

Does not arise.

13 Special circumstances if any other than those covered by the Rules,

in which the Commissron may be required to be consulted.

Does not arise

14 lf these proposals are be ng senl in response to any reierence

from the Commission, p ease quote Commission s reference etc

No. Hence does not arise

15

Place r lmphal

Date . 12-02-2026

Name, address & telephone numbers of the Department's

Represenlatives with whom these proposals may be discussed,

il necessary for clarification and early decislon

Health ServicesDirect

Manipur


