
GOVERNMENT OF MANIPUR 
DIRECTORATE OF HEALTH SERVICES

NOTIFICATION
lmphal,the ^ ^ b c to b e r ,  2023

No. G(Estt.)/7-D/2016-DHS: A draft Recruitment Rules for making necessary amendment in 
the existing Recruitment Rules of Community Health Officer under Health Department, 
Manipur is hereby notified in the Annexure and has been uploaded in this Directorate’s website 
i.e. vA\fW.manipurheafthdirectorate.mn. gov.in .

All the stakeholder are requested to submit their comments/objections within 30 (thirty) 
days from the date of the notification.

: 'Vu^r.r-
(Dr. Kh. Sasheekumar Mangang) 

Directorate of Health Services, Manipur
Copy to :

1. The PPS to the Hon’ble Minister (Health & FW), Manipur.
2. The Commissioner (Health & FW), Government of Manipur.
3. The Additional Director (MD), Medical Directorate for uploading in the website 

immediately
4. Notice Board.



Annexure to Notification No. G(Cstt.)/7-D/2016-DHS dated 2-̂ d  /10/2023

MPSC Form 10

FORMS TO FILLED BY THE APPOINTING AUTHORITIES/HEADS OF DEPARTMENT WHILE FORWARDING PROPOSAL TO THE 
DEPARTMENT OF PERSONNEL & ADMINISTRATIVE REORMS (PERSONNEL DIVISION), GOVERNMENT OF MANIPUR AND THE 
MANIPUR PUBLIC SERVICE COMMISSION FOR AMENDING APPROVED RECRUITMENT RULES

1. Name of Post Community Health Officer

2. Name of the Department Health Department

3. Reference number in which Commission’s advice on recruitment rules was conveyed.

4. Date of Notification of the original rules and subsequent amendments (copy of the 
original rules & subsequent amendments should be enclosed, duly flagged and 
referenced)

16th June, 2009.

SI.
No

Name Provision in th e
exi st i n g /approved Rules

Revised Provision 
proposed

Reasons for proposing revision

1. 2. 3. 4. 5.
1 Name of the post Community Health Officer Community Health Officer N.A.
2 No. of posts 12 12 N.A
3 Classification Group B (non gazetted) Group B (non gazetted) N.A.
4. Scale of Pay Pay Level-7 under RoP, 2019. Pay Level-7 under RoP, 

2019.
N.A.

5. Selection or Non- 
Selection

Selection Selection N.A.

6. Age limit for direct 
recruitment

N.A. N.A. N.A.

7. Educational and other 
qualifications for direct 
recruitment

N.A. N.A. N.A.

8. Whether educational 
qualifications and age limit 
prescribed for DR will apply 
to  promoifes

N.A. N.A.

_ j

N.A.

7fS



9. Period of Probation, if any
10. Method of

recruitment Whether by DR 
or by promotion/ deputation 
/absorption and percentage 
of the vacancy to be filled by 
various method.

2 (two) years
100% by Promotion

11. In case of recruitment by 
promotion/
deputation/absorption 
grades from which 
promotion/deputation/ 
absorption to be made

1. 50% from graduate Male 
Health Supervisors trained in 
Sanitary Inspectors Training 
course and Community Health 
Officer course from a recognised 
Institute with 10(ten) years 
regular service in the grade.
OR,
Graduate Male Health 
Supervisors trained in Sanitary 
Inspectors Training course from a 
recognised Institute with 10(ten) 
years regular service in the 
grade.
2. 50% from graduate Lady 
Health Visitors/ Female Health 
CupcrviGoro having trained in 
Auxiliary Nurse Midwifery training 
course from a recognised 
Institute with 10(ten) years 
regular service in the grade.

2 (two) years N.A.
100% by Promotion

Graduate Grade-Ill 
employees with 7(seven) 
years regular service in 
the grade and trained in:
Community Health Officer 
course and Sanitary 
Inspectors Training course / 
Diploma in Public Health & 
Sanitation Technology from 
a recognised Institute.
OR
Graduate Grade-Ill 
employees with 7(seven) 
years regular service in 
the grade and trained in:
Sanitary Inspectors Training 
courco / Diploma in Public 
Health & Sanitation 
Technology from a 
recognised Institute.

1. In addition to graduate Male Health 
Supervisors & graduate Female 
Health Supervisors in Grade-Ill, other 
graduate Grade-Ill employees who are 
similarly trained in the two prescribed 
training courses have also been 
propose included in the feeder posts 
for greater competency.
2. Diploma in Public Health & 
Sanitation Technology (one year 
course^ has been proscribed as an 
alternative training course in lieu of 
Sanitary Inspectors training course 
(one year course).
3. Qualifying period of regular service 
in the grade has been proposed for 
reducing from the existing 1H(ten) 
years to 7(seven) years in order to 
reduce stagnation.
4. Since the post of Lady Health 
Visitors/Female Health Supervisors is 
in Grade C category carrying same 
Grade Pay, keeping separate 
provision for them is not necessary 
i.e., they are also included in the 
present proposed provision.



12. If Departmental prurnotion 
committee exists what is 
its composition

Class-Ill D.P.C.

13. Circumstances in which 
MPSC is to be consulted in 
making recruitment

N.A.




