
MPSCFORM 8

RECRUITMENT RULES FOR THE POSTS OF JOINT DIRECTOR (NURSING) 
IN THE HEALTH DEPARTMENT: MANIPUR.

Des>g-
nation of
POSi(S)..

No. of 
post(s).

C lass i­
fica tion.

Scale of pay.

!

W hether 
selection 

pest or non- 
selection 

post.

!

Age for 
d irect 

recru it­
ments

Educa­
tional and 

o ther 
qualify- 
cation 

required 
for d irect 
recruits.

W hether age I 
and 

educa tiona l 
qua lification  
prescribed 

for the direct 
recru its will 
app ly in the 

case of 
prom otees. ;

Period of 
probation 

if any.

M ethod of 
recru itm ent 
w he ther by 

d irect 
recru itm ent or 
by prom otion 

or by 
deputation/ 
trans fe r and 

percentage of 
the vacancies 
to be filled by 

various 
m ethods.

In case o f recru itm ent by 
p rom otion / deputation; 

transfer grades from which 
p rom otion / deputation/ 

trans fer to be made.

If a D.P.C.
exists, what is 

Its
com position

C ircum stances in 
which M PSC is to 

oe consulted In 
making 

recruitm ent.

1 2 3 4 5 6 7 8 9 10 11 12 13

Joint
D irector

(Nursing)

1(one) G.C.S.
C lass-I

(G aze tted/
Non

m in iste ria l)

Fay Band of 
Rs. 15600 - 
39100 +
G rade Pay 
R s.6600/- ' 
p.m. (w.rt. 
pos i re- 
des ignation  
o rde r
No. 12/2/2013- 
M dated
24/06/2015)

Selection

I

N.A. N.A. N.A. 2 (two)
years

100% By 
prom otion

PR O M O TIO N:
Deputy D irector (Nursing)/ 
Deputy D irector (Public 
Health Nursing) with 3 years 
regular service in the grade

Class*! D.P.C. MPSC is to be 
consulted or as 
required under 

M.P.S.C.
' (exem ption from 

consultation) 
Regulations, 

w1972.

•-V
i



Form  to be filled  by the A ppo in tm en t A u tho rities/ Head of D epartm en ts  w hile  forw ard ing proposals to 
the A ppo in tm en t by S e rv ices  D epartm en t and M anipur Public Service C om m iss ion  for fram ing R ecru itm ent 
Rules for posts.

(a) Name of_posts._____
(b) | Name of Department.
(c) j Num ber of posts.
(d) ; Scale of pay.

Joint Pi rector (N u r sin gj

(e) ; Ciass and Service to which the posts belong.
(f) ! M in iste rial or Non- M inister ia l.   ____
Appointing Authority^
Duties of the posts in detail.

Describe briefly the method(s) adopted for filling the
: posts hereto e tc^______  __ _ _ _ ____________

Methods of recruitm ent proposed.
| If promotion is proposed as a method of recruitment.
I (a) I Designation and num ber of the posts proposed
I ; to include in the field of promotion.

Health Department. 
j(o n e )
Pay Band of Rs.9300 - 34800/- 

rade pay_Rs.660Q/- p m . 
G.C.S. G roup-A/C lass-I 
Non-M inisterial
G overnm ent of Manipur
Administrative works for Nursing service 
cadre, m anagem ent policy making for 
strengthening Nursing Education and Clinical 
Services
As in Col. N o .10 of MPSC Form-8
i.e. 100% by p rom o tio n __
100% by prom otion

(b) Num ber of years o f qualifying service proposed 
to be fixed before persons in the field become 
elig ible for prom otion.___  ___

1. Deputy D irector(Nursing) -  1 post
2. Deputy D irector(Public Health Nursing)

-1  post__________________ _
3 years regular service in the grade

Percentage of vacancies in the grade proposed
to be filled by promotion
Reasons for proposing the percentage in (c)
above.

(f)

Have recruitm ent rules been framed for the posts 
proposed in the field of promotion'? if framed in 
consultation with the Commission, please quote 
C om m ission ’ reference No. If consultation with 
the Com m ission was not required, please attach 
a copy of rules framed
If recruitm ent rules were not framed for the_po_sts 
Please indicate briefly actually adopted for filling 
the posts. Please also state the percentages of 
vacancies filled by each of the methods.
Please state briefly the educational qualification 
possessed by the persons in the fieid of 
promotion.
(i) Is the promotion to be made on selection or

non-seJej:;tio_n_basis, _______________
(ii) Reasons for the proposal in (i) above. 
lf_D.P.C. exists, what is its composition.

If promotion is not proposed as a method, please state 
why it is not considered desirable/possible /necessary.

100% by promotion

To give incentive to experienced and 
qualified Deputy D irector and to get 
e xperienced /^expertized service _
1. RR for the post o f Deputy Director 

(Nursing) has been framed (enclosed a 
copy of the RR).

2 RR for post of Deputy Director(PHN) is 
going to be framed

in the field for promotion.
’T 'n a ” ............

N.A.

(9)

M

Selection

For selecting qualified persons 
G ro u p-A/C lass-ID^F3. C V
’nX ” ...  ........



Page 2

8 : If direct recru itm ent is proposed as a method of recruitment pleasejstate.
100% by promotion

10

(a) to be filledThe percentage of vacancies propose 
by d irect recruitm ent
(i) Age for d irect recruits.
( ii]_ls age re laxab le for Govern ment servants ?

(c)

(d)

Educational and other qualifications required for 
d irect recruits,(It may please be noted that the 
essentia! qualifications prescribed are relaxable at 
C om m iss ion ’s discretion in case of candidates 
otherw ise^well qualified)
Has the post been advertised by the Commission 
in the post. If so, please quote Com m ission’s 
reference No.

N.A. 
N A
N.A.

No
- ...-I

(»)

11 ! (a)

if Direct Recruitm ent is not proposed as a method, please 
state why it is not considered desirable/ possible/ 
necessary

If prom otion and direct recruitment are both 
proposed as a method of recruitment, will the 
educational qualifications proposed for direct
recruits_apply in case o ^ p r o m o te e s ^ ____
if not, to what extent are the educational 
qualifications proposed to be relaxed in case of
p ram otees.^ _ _____________________________
if deputation/' transfer proposed as a method of 
recruitm ent; if so please state the reasons for the 
proposal. P lease state clear whether deputation or
transfer or both are proposed. ________
The percentage of vacancies proposed to be filled 
by this method
The period to which deputation will be limited.

(b)

12 !

13 T

"14"

II
T _ _ j .

if any of the m ethods proposed fails, by what methods,
are such vacancies proposed to be filled. ______
Special c ircum stances, if any other than those covered by 
the Rules, in which the Commission may be required to 
be consulted.
If these proposals are being sent in response to any 
reference from the Com m ission, please quote 
C om m ission ’s reference etc.
Name, address and telephone No. of the Departm ent’s 
representative with whom  these proposal may be 
d iscussed, if necessary for clarification/ decision.

Direct recruitm ent is not proposed as 
there are Senior and qualified 
personnel holding feeder post and also 
to create career path for the in-service
p e rsonne l_______

~N.A~ “

N.A.

N.A.

N.A.

N.A.
N.A.

As required under MPSC (Exemption 
from Consultation) Regulation, 1972.

n .a 7

1. Principal Secretary(Health & FW), 
G overnm ent of Manipur.

2 Director of Health Services, 
M an ipur_  ____

( R. Rang Peter )
Joint Secretary (Health & FW)

Government of Manipur



MPSC FORM 10

FORM TO BE FILLED BY THE APPOINTING AUTHORITY; HEAD OF DEPARTM ENT WHILE FORWRDING 
PROPOSAL TO THE DEPAR TM EN T OF PERSONNEL AND ADM INISTRATIVE REFORM S (PERSONNEL DIVISION) 
OF THE G O VERNM ENT OF M ANIPUR AND MANIPUR PUBLIC SERVICE COMM ISSION FOR AMENDING THE

1.

2 .

Coi
No

H1!

1(2)
1( 3 )

(4 )

:( 8)

1(9 )
: ( 10)

(11)

(a) Name of post(s)
(b) Name of Departm ent

Joint Director (Nursing)
Health & Family Welfare Departments.

Reference num ber in which Com m ission's 
advice on recruitm ent rules was conveyed

Details of the posts 

Designation of Post

Provision in the 
approved rule 

Nursing 
Superintendent

Revised provision
proposed,______

Joint Director (Nursing)

]No of_posts 
Classification

Scale of pay

1

|Whether selection post or non- 
jselection post 
Age for direct recruitm ent 
^Educational & other 
iqualifications required for d irect
irecruit_ _ ______________
IWhether age and educational 
Q ua l i f ica t ion  prescribed for the 
idirect recruits will apply in the 
lease of promotes 
jPeriod of probation if any 
M ethod of recruitm ent whether 
jby direct recruitm ent or by 
prom otion or by deputation/ 
transfer and percentage of 
'vacancies to be filled by various 
^methods
;ln case of recruitm ent by 
promotion / deputation / 
jtransfer, grades from which 
^promotion /deputation /transfer 
jto be made *

GCb Grade-A/
| Ciass-I 

(Non-Ministerial)_ 
Rs” 9300 -  34800 + 
GP Rs.5400/- p.m.

Selection

N.A. 
N A

N.A.

Not proposed 
Not Proposed

Rs.9300 -  34800 + 
GP R s.6600/-p .m .

Not proposed

Not proposed 
Not proposed

Not Proposed

Reasons for the revision 
proposed 

The post of Nursing 
Superintendent has re­

designated as Joint 
Director(Nursing) vide Govt, 
Orders No.31/73/2004-M(Pt) 

dated 11/05/2011
N.A. .....
N A

The re-designation as Joint 
D irector(Nursing) is with 

upgradation of pay
".... ' .....""" N A ................. '

N.A..............
......... ..' .........N A ...........

N.A.

2 (two) years 
By promotion

Not proposed 
Not proposed

Promotion:
Deputy Nursing 

^Superintendent 
jwith 3 years regular 
Iservice in the grade years regular service in 

jtheir respective grades

jPromotion:
IDeputy Director(Nursing) 
jDeputy Director (Public 
Health Nursing) with 3

N.A.
N.A.

The post of Deputy Nursing 
Superintendent has been re­
designated as Deputy Director 
(Nursing) and another post of 
Deputy Director (Public Health 
Nursing) has been in existence

( R. Rang P e te r )
Joint Secretary (Health & FW)

Government of Manipur



MPSC FORM 8

RECRUITMENT RULES FOR THE POSTS OF DEPUTY DIRECTOR (PUBLIC HEALTH NURSING) 
............... IN THE HEALTH DEPARTMENT: MANIPUR.

Desig- : No. of 
nation of post(s). j
POSt(S). j ;

i 1 
j i
! i 
' ; ; 1
! ! 

i

I
; i

C lass i­
fication.

Scaie of 
pay.

I
!

I

W hether
selection

post o r non­
selection 

post.

Age for 
d irect 

recru it­
ments

Educa­
tional and 

other 
qualify- 
cation 

required 
for direct 
recruits.

W hether age 
and 

educa tiona l 
qua lification  
prescnbed 

fo r the d irect 
recru its wili 
apply in the 

case of 
prom otees.

Period of 
probation 

if any.

Method of 
recru itm ent 
w hether by 

d irect 
recru itm ent or 

by prom otion or 
by deputation/ 
transfer and 

percentage of 
the vacancies 
to be filled by 

various 
methods.

In case of recruitm ent by : I fa D .P .C . 
promotion-' deputation/ i exists, what is 

transfer grades from  which ; its 
prom otion/ deputa tion / i com position

transfer to be m ade 1
i

i

C ircum stances in 
1 which M PSC is to 

be consulted in 
making 

recruitm ent.

1 - 2 3 4 5 6 7 8 9 10 11 ; 12 13

D eputy
D irector
(Public
Health

Nursing)

1(one) j; G.C.S.
! Ciass-I 

(G aze tted / 
; Non 

m in isteria l)

Pay Band of 
Rs 9300- 
34800+GP
Rs 5400

Selection

|

N.A. N.A. N.A. 2(two)
years

By prom otion
! -

'PR O M O TIO N : ; Class-1 D.P.C. 
D istrict Public Health N u rs in g !
Officer/B lock Public Health !
Nursing O fficer w ith 5 years 
regular service in the grade

!
!

MPSC is to be 
consulted or as 
required under 

M .P.S.C. 
(exem ption from 

consultation) 
Regulations, 

'1972.

( R. Rang P e te r)
Joint Secreiaryi'Health & FW) 

Government or Manipur

v



MPSCFORM 9

Form to be filled by the Appointm ent Authorities/' Head of Departments while forwarding proposals to 
the Appointment by Services Department and Manipur Public Service Com m ission for framing Recruitment 
Rules for posts

1. I (a) | Name of posts.

(b).
(c)

(d )

Name of Department. 
Num ber of posts 
Scale of pay.

! 2 .

!...r

(e) | Class and Service to which the posts belong.
(f) ' M inisteria l or Non- M inisterial.
Appointing A u t h o r i t y . _________ _
Duties of ttie posts in detail.

Deputy Director 
(Public Health Nursing)
Health Department. 
i_(one) _

'Pay B a n d T f ^ 3 0 0  - 34800/“  
+ Grade pay Rs.5400/- p.m .

Describe briefly the method(s) adopted for filling the posts
hereto etc. _______  ________ __ _  ______________
Methods of recru itm ent p ro p o s e d ^
If prom otion is proposed as a method of recru itm ent_
(aj ! Designation and num ber of the posts proposed to 

i include in jh e  field of promotion. _
(b) j Num ber of years of qualifying service proposed to be 

j fixed before persons in the field become eligible for 
; p rom otion.______ ____________________________________

G .C lS. Group-A/C lass-I 
Non-M inisterial
Gove r n me nt of_M anipu r^ _
Adm inistrative works for strengthening 
Com m unity and Public Health Nursing 
Management and programmes

(c)

!d)

Percentage of vacancies in the grade proposed to
be filled by prom otion _ ____________
Reasons for proposing the percentage in (c) 
above.

(e) Have recruitment rules been framed for the posts 
proposed in the field of promotion7 If framed in 
consultation with the Commission, please quote 
Com m ission' reference No. If consultation with the 
Com mission was not required, please attach a copy of 
rules framed.

As in Col. N o .10 of MPSC Form-8 
i£ . 100% by promotion 
100% _by promotion

1. District Public Health Nursing Officer
2. Block Public Health Nursing Officer 
5 years reguiar service in the grade

100% by promotion

Forfiiling  up the posts by trained and 
experienced Senior Nursing personnel 
and also to give incentive to experienced 
and qualified in service District Public 
Health Nursing Officer/Block Public 
Health Nursing Officer,
No.... ”  ......" ........ " " ............ .

recruitm ent rules were not framed for the posts in the field for promotion.
(i) Please indicate briefly actually adopted for filling the 

posts. Please also state the percentages of 
vacancies filled by each of the methods.

(ii) Please state briefly the educational qualification 
possessed by the persons in the field o f promotion. _

(ij Is the prom otion to be made on selection or
non-selection basis. _  ____  ________ ______
(iij Reasons for the proposal in (ij above

.A.

N.A.

Selection

(h) | If D.P.C. exists, what is its composition.

For selecting trained and experienced 
Senior Public Health Community Nursing 
personnel
Group-A/C lass-I D.P.C.

Contd. page /

hi ooPiX



________ ________________ _____ Page 2_________________
7. I If promotion is not proposed as a m ethod  please state : N.A

why it is not considered desirable/possible inecessaq^ _ i
8. ■ If direct recruitm ent is proposed as a method of recruitment jile a s e  state.

(a)

~(bf

(c)

The percentage of vacancies proposed to be filled 
by direct recruitm ent 
(i) Age for direct recruits.
( ii[ 1sage relaxable for G overnm ent servants ? ____

100% by promotion 

" N A ~
_ _ _ _ _

Educational and other qualifications required for 
direct recruits.(It may please be noted that the 
essential qualifications prescribed are relaxable at 
Com m ission ’s discretion in case of candidates 
otherw ise well q u a lif ie d )____  _ _____________

N.A.

Has the post been advertised by the Commission in 
the post. If so, please quote Com m ission’s 
reference No.

No

If Direct Recruitment is not proposed as a method, 
please state why it is not considered desirable/ possible/ 
necessary.

Direct recruitm ent is not proposed as there 
are Senior and qualified personnel holding 
feeder post and also to create career path 
for the in-service personnel_________

If promotion and direct recruitment are both 
proposed as a method of recruitment, will the 
educational qualifications proposed for direct 
recruits_apply in c a s e o f promotees. 
if not, to what extent are the educational 
qualifications proposed to be relaxed in case of 
promotees, ___________ ______________

| 10 . j(i)
i !
i :

| p i)

' " if '1 (a )

I !(b) ,

j |(c) | The period to which deputation will be limited.
| 12. i If any of the methods proposed fails, by what methods,
| j are_such vacancies proposed to be filled.

13. Special circum stances, if any other than those covered 
} : by the Rules, in which the Commission may be required

: to be_consulted.
; 14. .  If these proposals are being sent in response to any 
I j reference from the Com m ission, please quote
■ i C om m ission ’s reference etc.

N.A

N.A.

If deputation/ transfer proposed as a method of 
recruitment; if so please state the reasons for the 
proposal. Please state clear whether deputation or 
transfer or both are proposed.
The percentage of vacancies proposed to be filled 
by th is jne thod .____________________ _____________

-4—
N.A.

N.A.

N.A.
N .A ....................

As required under MPSC (Exemption from 
Consultation) Regulation, 1972.

N.A.

15. j Name, address and telephone No. of the Department's 
representative with whom  these proposal may be 
discussed, if necessary for c larification/decision.______

Principal Secretary(Health & FW), 
Governm ent o f Manipur.

JDj^rectorjjf Hea lth Services, Manipur

L j ,

( R. Rang P e te r )
Joint Secretary (Health & FW)

Government of Manipur



MPSC FORM 10

FORM TO BE FILLED BY THE APPOINTING AUTHORITY/ HEAD OF DEPARTM ENT W HILE FORW RDING 
PROPOSAL TO THE DEPARTM ENT OF PERSONNEL AND ADM INISTRATIVE REFORMS (PERSONNEL DIVISION) 
OF THE G O VERNM ENT OF M ANIPUR AND MANIPUR PUBLIC SERVICE COMM ISSION FOR AMENDING THE 
APPROVED RECRUITM ENT RULES.

1 . (a) Name of post(s)
(b) Name of Departm ent

Deputy Director (Public Health Nursing)
Health & Family Welfare Departments.

Reference num ber in which Com m ission's 
advice on recruitm ent rules was conveyed.

Col. Details of the posts Provision in the I Revised provision Reasons for the revision
No. 

(1)... Designation of Post
approved rule 

I Female Health 
! Supervisor I
|

proposed.______j
Deputy D irector 
(Public Health 

Nursing)

proposed 
The post of Female Health 

Supervisor has re-designated as 
Deputy Director(Public Health 

Nursing) vide Govt. Orders 
No. 12/2/2013-M 

dated 24/06/2015

(2)
(3)
|

No. of posts 
Classification

! 1(one)
GCS Class-Ill 

( (Non-M inisterial)

Not proposed 
Not Proposed

N.A. 
......... N A.

(4) ' ;̂Scale of pay iRs.5200 -  20200 + 
GP Rs.2800/- p.m.

Rs.9300 -3 4 8 0 0  + 
G P R s .5 4 0 0 /-p.m.

I

The re-designation as Deputy 
Director(Public Health Nursing) j 

is with upgradation of pay

(5 )" " .. :W hether selection post or non- 
iselection post

| NA
I

Not proposed N.A.

|(6 )...... :Age for direct recruitm ent I N.A. Not proposed [ ..................  N.A.
1(7) Educational & other N.A........... Not proposed ........... ........ .....N A ...........

qualifications required for direct 
recruit

1(8) W hether age and educational 
qualification prescribed for the 
direct recruits will apply in the 
case of promotes

.............. n .a . .............. Not Proposed n .a 7 "

j i

1(9) “ 'Period of probation if any [  2 (two) years Not proposed ' N.A. S
(10) [Method of recruitm ent whether 

by direct recruitm ent or by 
promotion or by deputation/

| By promotion
j

Not proposed N.A. I

transfer and percentage of 
vacancies to be filled by various 
methods 

(11) !ln case of recruitm ent by 
;promotion I deputation / 
(transfer, grades from which 
(promotion /deputation /transfer 
Ito be made

[Promotion:
IaNM/FHW  with 5 
lyears regular service 
!in the grade having 
[trained in promotional 
(training of FHW from 
|a recognized Institute.

Promotion:
District Public Health 
Nursing Officer/B lock 
Public Health Nursing 
Officer with 5 years 
regular service

The 1(one) post of Female 
Health Supervisor has re­

designated as Deputy 
Director(Public Health Nursing) 

vide Govt. Orders 
No. 12/2/2013-M 

dated 24/06/2015

( R. Rang P e te r )
Joint Secretary (Health & FW)

Government of Manipur



MPSC FORM 8

RECRUITMENT RULES FOR THE POSTS OF DEPUTY DIRECTOR (NURSING ) 
IN THE HEALTH DEPARTMENT: MANIPUR.

D esig ­ No. of " 'C la s s T " o^cale of W hether Aae tor Educa­ W he ther age Period of i M ethod of In case of recruitm ent by If a D p .C C m ^m stances in
nation of ! post(s). fioation pay. se lection d irect tional ana and probation | recru itm ent p rom otion / deputation/ ■ e x is ts : w hai i- ;/::c r, M PSC  is to
post(s) 1 post or non- re c ru it­ o ther educa tions! if any. w he ther by transfe r grades from  whicn its oe consulted  in

j

ii

5

1

!

:

!
i

!

!
j

1

I

selection
post.

!

m ents qualify- 
cation 

required 
for d irect 
recruits.

1
;
!

qua lifica tion  
p rescribed 

for the d irect 
recru its will 
app ly in the 

case of 
p rom otees.

s

: o irect;
; recru itm ent or 
;by p rom otion  or 
j  by deputa tion / 

trans fe r and 
percentage  of 

1 the vacancies 
to be filled bv 

various 
; m ethods.

p rom otion / deputation/ 
trans fer to be made.

com position
;

;

i
i

making
recru itm ent.

1 : 2 i 3 4 1 5 6 7 8 3 i: 10 11 12 13
D eputy : 1(one) G.C .S. Pay Band of Selection N.A. N.A N.A. 2(tw c) i By p rom otion PROMOTION: Class-! D.P C As required under
D irec to r ; G rade-A / Rs 9300- years 1. Nursing Superintendent !

i M P.S.C.
(N ursing)

!

; Class-1 
I (Non 

m in iste ria l 
| and 
| G azetted)

34800+G P
Rs 5400

2. P rinc ipa l/N urs ing  O fficer
3. Sr. Tu to r
W ith 5 years regular service 
in the ir respective grades

!

i

(exem ption from 
consulta tion) 
R egulations, 

1972.

( R. Rang P e te r)
Joint Secretary(Health & FVY) 

Government of Manipur



MPSC F O R M  10

.:ORM  TO BE FILLED BY THE APPOINTING AUTHORITY/ HEAD OF DEPARTMENT W HILE FORW RDING 
PROPOSAL TO THE DEPARTM ENT OF PERSONNEL AND ADM INISTRATIVE REFORMS (PERSONNEL DIVISION) 
OF THE GOVERNM ENT OF MANIPUR AND MANIPUR PUBLIC SERVICE CO MM ISSION FOR AM ENDING THE 
APPROVED RECRUITM ENT RULES.

1. (a) Name of post(s) Deputy Director (Nursing)
(b) Name of Departm ent : Health & Family Welfare Departments.

2. Reference num ber in which Com m ission ’s 
advice on recruitm ent rules was conveyed.

Coi. Details of the posts Provision in the \  Revised provision | Reasons for the
No approved rule 1 proposed. ! revision proposed, ’

(1) Designation of Post Deputy Director (Nursing) Not proposed N.A. :
(2) No. of posts 1(one) Not proposed N.A, !
(3) Classification GCS Grade-A / Class-I 

(Non-M inisterial)
Not Proposed N.A.

; (4) Scale of pay T Rs 9300-34800 + GP 5400 Not proposed N.A, |
(5) W hether selection post 

or non-selection post
Selection Not proposed N.A.

iI

(6) Age for direct N.A. Not proposed .............. n.a7............
recruitmentj- ■ - ■ - ■■ —| 

(7) Educational & other N.A. Not proposed N.A, !; i
j qualifications required 

for direct recruit
' ( 8 ) 1 W hether age and N.A. Not Proposed N.A. |
: | educational qualification 

prescribed for the direct

i

recruits will apply in the j

; (9) 1
case of promotes 
Period of probation if any

j
2 (two) years Not proposed ■'..."  " ..... N.A. ~ 1

; (10) j Method of recruitm ent 
whether by d irect 
recruitment or by 
promotion or by 
deputation/transfer and 
percentage of vacancies 
to be filled by various 
methods

By promotion

I ... .

Not proposed

I

N.A. ;

i1i1|

: (11) In case of recruitm ent by Promotion: Promotion: The post of Matron at
promotion / deputation / 
transfer, grades from 
which promotion 
/'deputation /transfer to 
be made

1. Matron
2. P rincipa l/N ursing  Officer
3. Sr. Tutor
with 5 years regular service 
in their respective grades

1. Nursing Superintendent
2. Principal/ Nursing 

Officer
3. Sr. Tutor

with 5 years regular 
service in their 
respective grades

SI. No.1 in the feeder 
post has been re­
designated as Nursing 
Superintendent in the 
same Pay Scale vide 
Govt. Orders 
N o .1/24/2011-M dated 
26/11/2014

( R. Rang P e te r)
Joint Secretary (Health & FW) 

G overnm ent o f Manipur
U a JM


